Job Title:
Job Ref:

s

Equal Opportunities - Recruitment Monitoring Form

To help us monitor Equal Opportunities in Employment, please tick or complete the following boxes as appropriate.
Please note: This information will only be used for monitoring purposes and will be treated as Strictly Confidential

Date of Birth:
Age:
Gender: [ ]Male [ JFemale

Ethnic Origin

| would describe my ethnic origin as:

[] Asian or Asian British — Indian [] Mixed White & Black African
[] Asian or Asian British — Pakistani [ ] Other Mixed background
[] Asian or Asian British — Bangladeshi [] Other British
[ ] Other Asian Background [ ] White British
[] Black or Black British - Caribbean [] White Irish
[] Black or Black British - African ] White Other
[ ] Other Black Background [ ] Chinese
[ ] Mixed White & Asian [] Any Other Ethnic Background
[] Mixed White & Black Caribbean [ ] Prefer not to say
Disability

The Disability Discrimination Act 1995 defines a person as having a disability if he/she has a physical or mental
impairment which has a substantial and long term adverse effect on his/her ability to carry out normal day to day
activities.

[ ]l am a registered disabled person [] | consider myself to have a disability as defined above

If all the above does not apply to you, however you consider yourself to have a disability please tick here [_]

Job Advertising

Where did you hear about this job?

[ ] Newspaper (Please specify): [ ] The Employment Service
[] Professional Journal (Please specify): [ ] Agency

[ ] Internet (Please specify): [ ] Word of mouth

[ ] Careers Fair/Open Day: [ ] Other (Please specify):
Date:

Please return to:

Kate Harvey, Chief Executive
Onside Independent Advocacy
Williamson House, 14 Charles Street,
Worcester WRI1 2AQ



